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Key findings 
Hispanic individuals in the health professions education pipeline are underrepresented but increasing. 
In 2019-2021, Hispanic individuals made up 30% of Florida’s graduation-age population, the second largest 
racial/ethnic group after White individuals (44.8%) (Exhibit 1). When compared to their representation in the 
state, Hispanic people are generally underrepresented in Florida health profession programs. From 
2019-2021, Hispanic graduates were underrepresented in 13 of the 16 professions included in this report; the 
three exceptions being occupational therapy (30.1%), nurse practitioner/midwife (54.8%), and dentistry 
(30.6%) professions (Exhibit 3a).  

Hispanic representation increased in all 16 health professions between 2010/12 to 2019/21. The largest 
increases were in nurse practitioner/midwife, physical therapy, and speech pathology professions (Exhibit 4a). 

Hispanic individuals are underrepresented in all health professions requiring higher education.
Hispanic people make up 29% of Florida’s labor force, and 18.1% of the United States’ labor force (Exhibit 1). 
This report finds that Hispanic workers are underrepresented in Florida in all diagnosing and treating, 
behavioral health, and health tech professions. Hispanic workers are least represented as physical therapists 
(12.4%) and respiratory therapists (15.7%) and best represented as dental assistants (41.8%) and medical 
assistants (39%) (Exhibit 6a).  

In Florida, Hispanic workers are better represented in almost all health professions than they are in the nation 
as a whole (Exhibit 7a).  

Black individuals are underrepresented in most health professions requiring advanced education and their 
representation is decreasing in most of the professions studied.
The Black graduation age population is larger in Florida (18.5%) than in the nation (13.6%). Compared to 
Florida’s educational pipeline population, Black graduates are underrepresented in all health professions 
requiring a doctoral degree (dentistry, medicine, pharmacy, psychology, and physical therapy). They are least 
represented in dentistry (3.3%), PA (3.9%), and speech pathology (5.1%) programs and best represented 
among LPN (37.7%), social work (30.5%), and respiratory therapy (28.1%) programs.  

Black representation decreased in 10 of 16 professions from 2010/12 to 2019/21, but these changes varied 
across professions. While Black representation increased in physical therapy, nurse practitioner/midwife, 
medicine, social work, and LPN programs, it decreased in all others with the largest changes in respiratory 
therapy, public health, and psychology programs (Exhibit 4b).  

Asian/NHPI individuals in the health professions education pipeline are well represented and increasing in 
most health professions.  
Asian/NHPI students are well represented in most health profession programs, especially the professions that 
require doctorates (pharmacists, dentists, physicians, and psychologists), but underrepresented in speech 
pathology, social work, counselor and LPN programs. From 2010/12 to 2019/21, Asian/NHPI representation 
increased in all health professions except respiratory and physical therapy (Exhibit 4c).  

Uneven Diversity of Graduates by Educational Program
The data by profession by institution document great variation in the extent of diversity by school within a 
profession (Exhibits 9-24).  For example, for graduates between 2019 and 2021 for nursing, 21 of 93 programs 
had less than 10% of Hispanic graduates when 30% of the Florida population 20 to 35 were Hispanic (Exhibit 
10). In the state where 18.5% of the 20- to 35-year-olds are Black individuals, 9 of the 11 PA programs had less 
than 6% Black graduates over the 2019-2021 period (Exhibit 15). Similarly, 10 of 11 psychology programs had 
less than 7% Black graduates (Exhibit 21) and 8 of 11 PT programs had less than 8% Black graduates over the 
3-year period (Exhibit 13).
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Introduction 

Florida is one of the most diverse states in the nation: it has the 6th highest percentage of 
adults identifying as Hispanic individuals and 12th highest in the percentage of population 
identifying as Black individuals.1 55% of the population between the ages of 20 and 35 identify 
as persons of color. This diversity, however, is not reflected in many health professions or in 
the health professions educational pipeline in the state.  

The underrepresentation of Black and Hispanic people in health professions in the United 
States has been documented for years.2 This underrepresentation exacerbates health 
disparities and contributes to poorer health outcomes for Black and Hispanic people.3 
Increased diversity in the health professions education pipeline and workforce is associated 
with higher patient satisfaction and improved health for populations. Diversity in education 
exposes students to a variety of cultures, backgrounds, and perspectives, which leads to 
cultural competence and increased awareness of all students.4 

This report examines the racial and ethnic diversity of Florida’s health care workforce and 
educational pipeline, describes how that diversity has changed over time, highlights the 
diversity of graduates among Florida’s health professions educational institutions, and 
compares Florida’s health workforce to that of the nation. The resulting report shows where 
things are going well, and where they are going poorly in terms of educating and maintaining a 
health care workforce in Florida that resembles the diversity of their population. 

The Report 

This report uses data from the U.S. Education Department’s Integrated Post-Secondary 
Educational Data System (IPEDS)5 and the U.S. Census Bureau’s American Community Survey 
(ACS)6 to present data on the diversity of the health professions educational pipeline and 
health workforce populations. The report includes data on the representation of Black, 
Hispanic, Asian/Native Hawaiian and Pacific Islander (NHPI), and White populations. 

1 U.S. Census Bureau (2022). 2017-2021. American Community Survey 5-year Public Use Microdata Samples.
Retrieved from https://www.census.gov/newsroom/press-kits/2022/acs-5-year.html
2 Salsberg E, Richwine C, Westergaard S, et al. Estimation and Comparison of Current and Future Racial/Ethnic
Representation in the US Health Care Workforce. JAMA Netw Open. 2021;4(3):e213789. doi:10.1001/
jamanetworkopen.2021.3789 
3 Farrell, J, Brantley E, Vichare A, Salsberg E, Who enters the health workforce? An examination of racial and
ethnic diversity. Fitzhugh Mullan Institute for Health Workforce Equity, George Washington University, May 2022.
https://www.gwhwi.org/hweseries.html 
4 Whitla, Dean K. PhD; Orfield, Gary PhD; Silen, William MD; Teperow, Carole; Howard, Carolyn MEd; Reede, Joan
MD, MPH. Educational Benefits of Diversity in Medical School: A Survey of Students. Academic Medicine 78(5):p
460-466, May 2003.
5 U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data
System (IPEDS), [2021]. Retrieved from: https://nces.ed.gov/ipeds/use-the-data
6 Steven Ruggles, Sarah Flood, Matthew Sobek, Daniel Backman, Annie Chen, Grace Cooper, Stephanie Richards,
Renae Rogers, and Megan Schouweiler. IPUMS USA: Version 14.0 [dataset]. Minneapolis, MN: IPUMS, 2022.
https://doi.org/10.18128/D010.V14.0 
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The health professions included range from those not requiring a high school education, like 
health and personal care aides, to those requiring extensive specialized education, like 
medicine and dentistry. The educational pipeline data includes 16 professions, and the 
workforce data includes 21 professions. Public health is included in the pipeline data but not 
in the workforce data as many public health practitioners cannot be identified by existing 
occupational codes. Several professions (medical assistants, dental assistants, health aides, 
personal care aides, and physical therapy assistants and aides) are included in the workforce 
data but not the pipeline data because they require limited or no formal,  specific degrees to 
enter the profession. Professions are grouped (and color coded) into four categories for the 
workforce (diagnosing and treating, behavioral health, health tech, and health care support) 
and four categories for the pipeline (diagnosing and treating, behavioral health, health tech, 
and public health). 

In this report, individuals identified as Hispanic are included in the Hispanic population 
category, regardless of how their race (e.g., White, Black) is reported. Asian/NHPIs include 
Chinese, Japanese, Asian Indian, Filipino, other Asian individuals, and Native Hawaiians and 
Pacific Islanders.

Many exhibits in this report use a Diversity Index that compares the diversity of the workforce 
or graduates to the diversity of their benchmark population. The benchmark population for 
the workforce is the number of adults ages 20-65 who are either working or looking for work. 
The benchmark population for graduates of health professions schools is people ages 20-35. If 
the diversity of the workforce in a profession matches the diversity of the population, the 
diversity index would be equal to 1.0. If the representation of a racial or ethnic group in a 
profession is half of their representation in the general population, the Diversity Index would 
be 0.5. 

Diversity index =  
representation of [race] in [health profession] (%)

representation of [race] in the baseline population (%)

This report includes many measures of the racial and ethnic diversity of the Florida health 
workforce: 

 Baseline Diversity: The first section of the report presents data on the racial and ethnic
composition of Florida’s existing labor force (ages 20-65) and the graduation-age
population (ages 20-35). (Exhibit 1)

 Hispanic and Black Graduates by Degree Level: These graphs show the percent of
Hispanic and Black health profession graduates that graduate with degrees at the
Associate, Bachelor, Master, and Doctorate level (Exhibit 2).

 Diversity of graduates in 16 health professions: This section presents the diversity of
graduates from 16 health profession programs from 2019 to 2021. The exhibits compare
the percentage of graduates from each race and ethnicity to the baseline diversity of the
pipeline population in Florida. (Exhibits 3a-3d)
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 Diversity of graduates over time: This section presents data on the diversity of graduates
from each health profession program in 2010-2012 and 2019-2021. The figures also show
the baseline population in Florida for each time period.  (Exhibits 4a-4d)

 Diversity of graduates in Florida compared to the diversity of national graduates: This
section compares the Diversity Index for graduates of each health profession in Florida to
the Diversity Indexfor graduates in the United States. The benchmark population to calculate
the Florida Diversity Index is the Florida college age population and the benchmark
population to calculate the national diversity index is the national college age population.
(Exhibits 5a-5d)

 Diversity of the health workforce: This section displays data on the racial diversity of the
existing workforce for 21 health professions and the baseline labor force population in
Florida. (Exhibits 6a-6d)

 Diversity of the Florida health workforce compared to diversity of the national health
workforce: This section compares the Diversity Index for health professions in Florida to
the Diversity Index for health professions in the United States. The benchmark population
to calculate for the Florida Diversity Index is the Florida labor force population and the
benchmark population for the national diversity index is the national labor force
population. (Exhibits 7-7d)

 Pipeline and workforce comparison: This section displays the Diversity Index for both the
health workforce and graduates from health profession programs, with green arrows facing
up when the pipeline Diversity Index is higher than the workforce Diversity index, indicating
a likely increase in future representation for that race and profession. Red arrows facing
down depict when the pipeline Diversity Index is lower than the workforce Diversity Index,
indicating a likely decrease in representation for that race and profession in the future.
(Exhibit 8)

 Graduate diversity by institution: This section displays data on each school in Florida by
health profession. The tables show the number of total graduates, the percent of Black and
Hispanic graduates, and the Black and Hispanic Diversity Index for each program for
2019-2021 graduates. The tables use shades of red and green to indicate
underrepresentation (shades of red) and parity/overrepresentation (green). (Exhibits 9-24)
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Limitations 

There are several limitations to note. First, American Community Survey data sample sizes 
were too small to display results for professions with very small proportions of certain races/
ethnicities, which particularly limited our ability to report on Asian/NHPI, and American Indian/
Alaskan Native representation in the health workforce in Florida.  

Second, the institutional data presents all graduates that attend each Florida institution, and it 
is possible that some schools teach primarily online, thus serving students from beyond the 
state.  

Third, the data on graduates reflects admissions several years ago. It is possible that the 
diversity of new students at an individual school has changed over time.   

Fourth, except for medicine, national data systems do not exist or are not available to 
researchers to track pathways of graduates of health professions programs. Thus, while we 
present data on the diversity of graduates of Florida health professions education programs, 
we cannot determine how many remain in the state, what professions they end up working in, 
and whether they are serving high need populations.  

Finally, our race/ethnicity categories do not include people who identify as two or more races, 
a category that is growing. A person that selected they are two different races (e.g., Black and 
White) would not be included in the figures displaying representation of either of their racial 
groups.  

Despite these limitations, this is an extensive and accurate summary of the racial and ethnic 
diversity of the Florida health workforce and the educational pipeline. 
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Exhibit 1: Diversity of Florida and the United States' Pipeline and Labor Force Population

• Persons of Color
represent the
majority of the FL
labor force and over
55% of FL's entry-age
population.

• The graduation-age
population has a 
greater proportion of
Hispanic and Black
individuals than the
existing labor force.

• FL's current labor
force and health
professions
educational pipeline
have a higher
proportion of
Hispanic and Black
individuals than the
rest of the nation.

Florida Pipeline Population
(ages 20-35)

White
44.8

Black
18.5

Hispanic
30.0

AIAN 0.1
Multiple/Other

3.4
Asian/NHPI

3.1

Florida Labor Force
(ages 20-65)

White
49.5

Black
15.6

Hispanic
29.0

AIAN 0.1
Multiple/Other

2.7
Asian/NHPI

3.1

National Pipeline Population
(ages 20-35)

White
54.1

Asian/NHPI
6.6

Black
13.6

Hispanic
21.3

Multiple/Other
3.8

AIAN
0.6

National Labor Force
(ages 20-65)

AIAN
0.5 Multiple/OtherBlack

3.012.0
Asian/NHPI

6.4
White
60.1 Hispanic

18.1

Data: American Community Survey (ACS), 2017-2021



Exhibit 2: Degree Requirements for Each Profession

This report includes data on the following professions. Data from the American Community Survey uses the following degree requirements 
to measure the entrants into a profession and the existing workforce.

Profession Category Profession Minimum Degree Required for
Workforce

Current minimum degree required  
to enter the profession. *

Diagnosing 
& Treating

Physicians Doctorate Doctorate
Dentists Doctorate Doctorate
Pharmacists Doctorate Doctorate
Physician Assistants (PAs) Bachelor’s Master’s

Nurse Practitioners (NPs) & Nurse Midwifes Master’s Master’s

Physical Therapists (PTs) Bachelor’s Doctorate
Occupational Therapists (OTs) Bachelor’s Master’s
Speech Pathologists Bachelor’s Master’s
Registered Nurses (RNs) Associates Associates

Respiratory Therapists (RTs) 1 or more year of college Associates

Behavioral Health
Psychologists Doctorate Doctorate
Counselors & Marriage/Family (M/F)
Therapists

Master’s Master’s

Social Workers Master’s Master’s

Health Tech
Dental Hygienists Associates Associates

Licensed Practical Nurses (LPNs) Certificate Certificate

Health Care Support 
Physical Therapy (PT) Assistants & Aides High school diploma High school diploma
Personal Care Aides None N/A
Health Aides None N/A
Medical Assistants High school diploma Varies by state
Dental Assistants High school diploma High school diploma

Public Health Public Health N/A Master’s

*All pipeline professions except behavioral health professions exclude post-baccalaureate and post-master’s
certificates.
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Exhibit 3a: Hispanic Representation Among Health Profession Graduates, 2019-2021
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• Hispanic graduates are underrepresented in FL in 13 of the 16 health professions reviewed.

• Hispanic graduates are least represented among graduates of medicine (16.6%) and PT (18.5%) programs. They are well represented among
graduates of NP & Nurse Midwife (54.8%) programs.

• Hispanic representation in NP & nurse midwifery programs is almost 2x higher than Hispanic representation in FL's pipeline population.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red line shows the percent of FL's benchmark population (ages 20-35) who are Hispanic (30%).
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 12 |

 



Exhibit 3b: Black Representation Among Health Profession Graduates in Florida, 2019-2021
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• Black graduates are underrepresented in all doctorate-level programs (medicine, dentistry, pharmacy, physical therapy, and psychology) in FL.

• Despite making up 18.5% of FL's pipeline population, Black students only make up 3.3% of dental graduates, 3.9% of PA graduates, 6.6% of
medical graduates, and 8.4% of PT graduates.

• Black graduates are well represented in LPN (37.7%), social work (30.5%), RT (28.1%), public health (22.6%), and counselor & M/F therapy
(20.9%) programs.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is licensed
practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red line shows the percent of FL's benchmark population (ages 20-35) who are Black (18.5%).
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 13 |



Exhibit 3c: Asian/NHPI Representation Among Health Profession Graduates, 2019-2021
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• Asian/NHPI graduates are well represented in all diagnosing & treating professions except speech pathology.

• Asian/NHPI graduates are very well represented in the doctorate-level programs (medicine, dentistry, pharmacy, and psychology).

• Asian/NHPI gradutes are least represented in social work (1.9%), speech pathology (2.5%), counselor & M/F therapy (2.5%), and LPN (2.5%)
programs.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is licensed
practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red line shows the percent of FL's benchmark population (ages 20-35) who are Asian/NHPI (3.1%).
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 14 |



Exhibit 3d: White Representation Among Health Profession Graduates, 2019-2021
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• White graduates are well represented in most health profession programs.

• The programs with the lowest representation of White individuals are NP & nurse midwife (22.4%), pharmacy (33.5%), and LPN (37.1%)
programs. The programs with the highest representation of White individuals are PA (64.9%), PT (63.5%), and speech pathology (63%)
programs.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red line shows the percent of FL's benchmark population (ages 20-35) who are White (44.8%).
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 15 |
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Exhibit 4a: Hispanic Health Profession Graduates in Florida, 2010-2012 and 2019-2021
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• Hispanic representation increased for all FL health professions from 2010/12 to 2019/21.

• The largest increases in Hispanic representation were in NP & nurse midwifery, PT, and speech pathology professions. The smallest increases
were in public health, LPN, and social work professions.

• The percent of NP & nurse midwife graduates who were Hispanic more than doubled from 2010/12 to 2019/21.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is licensed practical
nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red lines show the percent of the benchmark population (ages 20-35) who are Hispanic (2010-2012: 28%; 2019-2021: 30%)
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021
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Exhibit 4b: Black Health Profession Graduates in Florida, 2010-2012 and 2019-2021
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• From 2010/12 to 2019/21, Black representation decreased in 10 of the 16 health professions.

• The largest decrease in Black representation was in RT program graduates, which went from 49.5% Black to 28.1%.

• Despite increased representation between 2010/12 to 2019/21, Black graduates remain underrepresented in PT, NP & nurse midwife, and
physician programs.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red lines show the percent of the benchmark population (ages 20-35) who are Black (2010-2012: 18.9%; 2019-2021: 18.5%)
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021.



Exhibit 4c: Asian/NHPI Health Profession Graduates in Florida, 2010-2012 and 2019-2021
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• From 2010/12 to 2019/21, the Asian/NHPI population stayed the same, but Asian/NHPI representation increased in 14 of the 16 health
professions.

• The largest increases in Asian/NHPI representation were in dentistry (10.1% to 17.8%) and medicine (15.% to 21.8%).

• Despite increases from 2010/12, Asian/NHPI graduates are still underrepresented in speech pathology, social work, counselor, and LPN
professions.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is 
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red lines show the percent of the benchmark population (ages 20-35) who are Asian/NHPI (2010-2012: 3.1%; 2019-2021: 3.1%)
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 18 |
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Exhibit 4d: White Health Profession Graduates in Florida, 2010-2012 and 2019-2021
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• From 2010/12 to 2019/21, representation of White students decreased in all health professions except RT.

• The largest decreases in White representation were in NP & nurse midwifery (52.2% to 22.4%), dentistry (62.6% to 44.8%), and LPN
(46.7% to 37.1%) professions.

• From 2010/12 to 2019/21, the percent of the pipeline population that was White decreased from 47.8% to 44.8%.

Professions are sorted within categories by the most common education level attained by each profession.
The red lines show the percent of the benchmark population (ages 20-35) who are White (2010-2012: 47.8%; 2019-2021: 44.8%)
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 19 |
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Exhibit 5a: Florida and National Pipeline Hispanic Diversity Index
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• Hispanic graduates are
underrepresented in all
health profession except
OT, NPs & nurse
midwifery, and dentistry
in both FL and the
nation.

• Hispanic graduates are
better represented in all
the diagnosing & 
treating professions
except RT in FL than
they are in the nation.

• Relative to the
population, FL has a
lower proportion of
Hispanic graduates in
RT, social work, and LPN
professions than the
nation.

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession
divided by the percent of that race/
ethnicity in Florida's entry-level
population. The red line is at a DI of 1,
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is licensed 
practical nurse. Professions are sorted within categories  by the most common education level attained by each profession. 
USA Hispanic denominator: 21.3%; FL Hispanic Denominator: 30%
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021.
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Exhibit 5b: Florida and National Black Pipeline Diversity Index
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• For half the professions,
the diversity index in FL is
less than the national DI;
for example, the DI for
Black physicians in FL is
only .36 compared to
nationally at .5; for PAs the
FL DI is only .18 compared
to .38 nationally.

• Black graduates are
underrepresented in all
diagnosing and treating
professions except RTs in
both FL and the nation.
The most significant
underrepresentation is in
dentistry, PA and speech
pathology programs.

• Black graduates are better
represented in speech
pathology, dentistry,
counselor & M/F therapy,
psychology, and public
health in the nation than
they are in FL.

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family 
therapist, LPN is licensed practical nurse. Professions are sorted within categories  by the most common education level attained by each profession. 
USA Black denominator: 13.6%; FL Black denominator: 18.5%
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021.
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Exhibit 5c: Florida and National Asian/NHPI Pipeline Diversity Index
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• Asian/NHPI individuals are
underrepresented among
graduates counselor/M/F
therapists and social
workers in Florida with DIs
of 0.81 and 0.60 although
both are higher than the
national DIs in these
professions.

• Relative to the population,
FL has a higher proportion
of Asian/NHPI graduates
than the nation for all
health profession
programs except RT.

• There is nearly twice the
relative representation of
Asian/NHPI graduates in
physician programs in
Florida than in the nation.

• In both FL and the nation,
Asian/NHPI are better
represented in doctorate
and Master's programs
than Bachelor's and
Associate programs.

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is 
licensed practical nurse. Professions are sorted within categories  by the most common education level attained by each profession. 
USA Asian/NHPI denominator: 6.6%; FL Asian/NHPI denominator: 3.1%
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 22 |
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Exhibit 5d: Florida and National White Pipeline Diversity Index
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• Relative to the population,
FL has a lower proportion of
White graduates than the
nation in 6 of the 8
diagnosing & treating
professions.

• White graduates are well
represented in most health
profession programs in both
FL and the nation.

• The largest difference in
White representation
between FL and the nation
is in NP & Nurse midwife
graduates.

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that 
race/ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapist, PT is physical therapist, NP is nurse practitioner, PA is physician assistant, M/F Therapist is marriage and family therapist, LPN is 
licensed practical nurse. Professions are sorted within categories  by the most common education level attained by each profession. 
USA White denominator: 54.1%; FL White denominator: 44.8%
Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2010-2021. 23 |
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Exhibit 6a: Hispanic Health Professionals in the Health Workforce in Florida
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• Hispanic workers are underrepresented in all health professions except medical and dental assistants.

• Hispanic workers make up 29% of the labor force, but less than 18% of respiratory therapists, PTs, PAs, pharmacists, and LPNs.

• The only two professions with above-parity representation of Hispanic workers are medical and dental assistants; professions that
typically do not require advanced degrees.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red line indicates the percent of FL's labor force that is Hispanic (29%).
Data: American Community Survey (ACS), 2017-2021 25 |
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Exhibit 6b: Black Health Professionals in the Health Workforce in Florida
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• Black workers are underrepresented in all diagnosing & treating professions that require a masters or doctorate degree, comprising less than
11% of these 8 professions.

• Black workers make up 15.6% of the labor force, but only 6.8% of physicians.

• Black workers are best represented in the health care support & tech positions, which typically do not require advanced degrees.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is licensed
practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
* indicates the relative standard error of the estimate is greater than 30% but less than
50%. The red line indicates the percent of FL's labor force that is Black (15.6%).
Data: American Community Survey (ACS), 2017-2021 26 |
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Exhibit 6c: Asian/NHPI Health Professionals in the Health Workforce in Florida
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• Asian/NHPI people are well represented in all diagnosing & treating professions in FL except speech pathologists and underrepresented
across behavioral health, health tech, and health care support positions.

• Asian/NHPI workers make up 3.1% of FL's labor force but 15.8% of physicians and 18% of pharmacists.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
* indicates the relative standard error of the estimate is greater than 30% but less than 50%.
The red line indicates the percent of FL's labor force that is Asian/NHPI (3.1%).
Data: American Community Survey (ACS), 2017-2021
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Exhibit 6d: White Health Professionals in the Health Workforce in Florida
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• White workers are well represented in all diagnosing & treating and behavioral health professions in FL.

• White workers are least represented in the health care support positions.

• White people are best represented as speech pathologists, psychologists, and NPs & nurse midwives.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is 
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The red line indicates the percent of FL's labor force that is White (49.5%).
Data: American Community Survey (ACS), 2017-2021
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Exhibit 7a: Florida and National Hispanic Workforce Diversity Index
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• Hispanic workers are
underrepresented in all
diagnosing & treating,
behavioral health, and
health tech professions in
both FL and the nation.

• Relative to the population,
Hispanic workers are better
represented in all
diagnosing & treating and
behavioral health
professions except RTs in FL
than in the nation.

• The representation of
Hispanic dentists more
closely resembles that of
the labor force in FL than in
the nation.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The Diversity Index (DI) is the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the labor force. The red line is at a DI of 1, indicating
parity. USA Hispanic denominator: 18.1%; FL Hispanic denominator: 29%
Data: American Community Survey (ACS), 2017-2021

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.
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Exhibit 7a.2: Diversity of the Health Workforce by Hispanic Subpopulations
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Pharmacists
Dentists
Physicians
Social workers, counselors & M/F therapists
Psychologists
LPRNs
Dental Hygienists
Dental & Medical Assistants
Personal Care Aides & Health Aides

5.6

4.4
3.2
4.5
2.7
3.6
4.0

5.5

4.2

3.7
9.1
3.2*

%

1.5

0.71

0.64

0.48

0.81

0.56

0.79

0.98

0.75

0.57

1.63

0.65

0.0 0.5 1.0

DI

11.8

8.6
3.1

4.4
6.8
7.4
6.4

8.8

2.2
4.6

8.5
3.8

0.0 0.2 0.4 0.6 0.8 1.0 1.2

0.54

0.63

0.58

0.38

1.12

0.73

0.75

0.62

0.39

1.04

1.17

0.73

7.3 *

% DI

1

1
1

Puerto Rican
Profession

American, Spainard, Dominican, and Other. Countries not in this list were not represented in the sample.
^ Rehab Therapists include occupational therapists, physical therapists, and speech pathologists. M/F therapists is marriage/family therapists.
Blanks indicate that the sample size was too small to present the data.
* indicates the relative standard error of the estimate is greater than 30% but less than 50%.
The Diversity Index (DI) is the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the labor force. 30 |



Exhibit 7b: Florida and National Black Workforce Diversity Index

Diagnosing & Treating Behavioral Health Health Tech Health Care Support
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0.43 0.21 0.68 0.64 0.50 0.33 0.22 0.43 1.09 1.48

0.46
0.35

0.52
0.38

0.56

0.28
0.39 0.37

0.93

1.06

0.47 1.17 1.50

0.44

1.18

1.64

0.22 2.53

0.27

2.19

0.37 2.43 3.19 1.19 0.64

0.47

2.07

2.86

1.19

0.56

DI=1

*

*

*

*

• Black Workers are
underrepresented in the
doctorate-level professions
in both FL and the nation.

• Representation of Black
health care workers in FL is
similar to the nation as a
whole.

• Relative to the population,
Black workers are better
represented in 6 of 10
diagnosing & treating
professions in FL than in
the nation.

The Diversity Index (DI) is the percent
of a race/ethnicity in each profession 
divided by the percent of that 
race/ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, 
LPN is licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
* indicates the relative standard error of the estimate is greater than 30% but
less than 50%. USA Black Denominator: 12%; FL Black Denominator: 15.6%
Data: American Community Survey (ACS), 2017-2021 31 |



Exhibit 7c: Florida and National Asian/NHPI Workforce Diversity Index
Diagnosing & Treating Behavioral Health Health Tech Health Care Support
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5.10 2.91 5.82 2.04 2.13 4.76 2.97 0.36 2.26 1.42

5.88

2.34

1.71

3.63

2.04

0.80

2.68

2.06

0.69 0.69 0.23

1.22

0.89 0.99

0.92 0.58

1.64
1.45

1.17 0.99 0.78 0.54 0.79

1.77

2.45

1.63
1.40

1.76

DI=1

*

*
*

*

*

• Asian/NHPI workers are
underrepresented in most
of the behavioral health,
health teach, and health
care support professions in
the nation.

• Relative to the population,
Asian/NHPI workers are
better represented in most
diagnosing & treating
professions in FL than they
are in the nation.

• Asian/NHPI people are well
represented most of the
diagnosing and treating
professions in both FL and
the nation.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
* indicates the relative standard error of the estimate is greater than 30% but less than 50%.
USA Asian/NHPI denominator: 6.4%; FL Asian/NHPI denominator: 3.1%. Data: American Community Survey (ACS), 2017-2021
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The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.



Exhibit 7d: Florida and National White Workforce Diversity Index

Diagnosing & Treating Behavioral Health Health Tech Health Care Support
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1.34
1.37

1.14
1.09

1.13

1.32

1.02

1.32

0.88

1.04 1.16 1.06 1.32 1.36 1.25 1.34 1.39 1.09 1.08 1.12 1.33 1.02 1.30 0.80 1.29 0.63 0.45 0.78 0.88

1.22

0.68
0.64

0.81

0.94DI=1

• Both nationally and in FL,
White workers are well
represented in the
diagnosing & treating and
behavioral health
professions.

• Relative to the population,
FL has a higher share of
White NP and Nurse
Midwifes, dentists, and
psychologists than the
nation.

• Relative to the population
and compared the nation,
FL has a lower share of
White workers in the
health tech professions.

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
USA White denominator: 60.1%; FL White denominator:
49.5% Data: American Community Survey (ACS), 2017-2021
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COMPARING HEALTH 
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Exhibit 8a: Hispanic Pipeline Diversity Index Compared to the Hispanic Workforce Diversity Index

• Both Hispanic graduates
and Hispanic workers are
underrepresented in 12 of
the 15 health professions.

• Hispanic representation is
higher in the pipeline than
the current workforce for
all professions except
physicians, social workers,
and dental hygienists.
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0.55 0.89

0.65
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The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist,
LPN is licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The Diversity Index (DI) is the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the labor force. The red line is at a DI of 1, indicating parity.
FL Hispanic labor force denominator: 29%; FL Hispanic pipeline denominator: 30%
Data: American Community Survey (ACS), 2017-2021; Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2016-2020.
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Exhibit 8b: Black Pipeline Diversity Index Compared to the Black Workforce Diversity Index

• Black people are better
represented in the current
RN, PA, physician,
counselor, and LPN
workforce than as
graduates of those
programs.

• Black people are
underrepresented in both
the pipeline and workforce
for 8 of the 10 diagnosing &
treating professions.
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*

*
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Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, 
LPN is licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
The Diversity Index (DI) is the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the labor force. The red line is at a DI of 1, indicating parity.
* indicates the relative standard error of the estimate is greater than 30% but less than 50%. FL Black labor force denominator: 15.6%; FL Black pipeline denominator: 18.5%
Data: American Community Survey (ACS), 2017-2021; Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2016-2020.

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.



Exhibit 8c: Asian/NHPI Diversity Index Compared to Asian/NHPI Workforce Diversity Index

• Asian/NHPI representation
is higher in the pipeline
than the current workforce
for 9 of the 15 professions,
indicating a likely future
increase in representation
for those professions.

 

• Asian/NHPI representation
is higher in the pipeline
than the current workforce
for all behavioral health
and health tech
professions.
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* *

*
*

*

0.23

The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, LPN is
licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession.
 The Diversity Index (DI) is the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the labor force. The red line is at a DI of 1, indicating parity.
* indicates the relative standard error of the estimate is greater than 30% but less than 50%. FL Asian/NHPI labor force denominator: 3.1%; FL Asian/
NHPI pipeline denominator: 3.1%Data: American Community Survey (ACS), 2017-2021; Data: Integrated Post-Secondary Educational Data System 
(IPEDS), 2019-2021; American Community Survey (ACS), 2016-2020. 37 |



Exhibit 8d: White Pipeline Diversity Index Compared to Hispanic Workforce Diversity Index Index

• White people are better
represented in the current
workforce of most health
professions than as
graduates from those
programs.

• White people are better
represented as graduates
of speech pathology, PT,
PA, and medical programs
than as current workers in
those professions.
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The Diversity Index (DI) is the percent 
of a race/ethnicity in each profession 
divided by the percent of that race/
ethnicity in Florida's entry-level 
population. The red line is at a DI of 1, 
indicating parity.

Notes: RT is respiratory therapist, RN is registered nurse, OT is occupational therapists, PT is physical therapists, NP is nurse practitioner, PA is physician assistant, M/F therapist is marriage & family therapist, 
LPN is licensed practical nurse. Professions are sorted within categories by the most common education level attained by each profession. The Diversity Index (DI) is the percent of a race/ethnicity in each
profession divided by the percent of that race/ethnicity in the labor force. The red line is at a DI of 1, indicating parity. FL White labor force denominator: 49.5%; FL White pipeline denominator: 44.8%
Data: American Community Survey (ACS), 2017-2021; Data: Integrated Post-Secondary Educational Data System (IPEDS), 2019-2021; American Community Survey (ACS), 2016-2020.
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Exhibit 9: Counselor and Marriage & Family Therapy Programs, 2019-2021

Counselor and Marriage & Family Programs, 2019-2021 (14 total)

Institution (number of grads)

Black

Private % DI
St. Thomas University (45) Y 44.4 2.40
Keiser University-Ft Lauderdale (12) Y 41.7 2.25
Jacksonville University (55) Y 32.7 1.77
Nova Southeastern University (398) Y 25.6 1.38
University of Central Florida (53) 22.6 1.22
Hodges University (62) Y 21.0 1.13
Palm Beach Atlantic University (170) Y 19.4 1.05
Lynn University (32) Y 18.8 1.01
Southeastern University (62) Y 16.1 0.87
University of North Florida (64) 10.9 0.59
Stetson University (78) Y 10.3 0.55
Rollins College (62) Y 9.7 0.52
University of Florida (117)
University of Miami (24) Y

9.4
8.3

0.51
0.45

Hispanic

Institution (number of grads) Private % DI
University of Miami (24) Y 62.5 2.09
St. Thomas University (45) Y 40.0 1.34
Nova Southeastern University (398) Y 35.2 1.17
Keiser University-Ft Lauderdale (12) Y 33.3 1.11
Palm Beach Atlantic University (170) Y 30.0 1.00
University of Central Florida (53) 24.5 0.82
Lynn University (32) Y 21.9 0.73
Rollins College (62) Y 17.7 0.59
Southeastern University (62) Y 17.7 0.59
Hodges University (62) Y 14.5 0.48
Stetson University (78) Y 14.1 0.47
University of Florida (117) 12.8 0.43
Jacksonville University (55) Y 9.1 0.30
University of North Florida (64) 7.8 0.26

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not
included. Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Color Scale

<0.2 0.2-0.4 0.4-0.6 0.6-0.8 0.8-1.0 >1
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Exhibit 11: Dentistry Programs, 2019-2021
Dentistry Programs, 2019-2021 (2 total)

Black

Institution (number of grads) Private % DI

University of Florida (258) 4.7 0.25

Nova Southeastern University (343) Y 2.3 0.13

Hispanic

Institution (number of grads) Private % DI

Nova Southeastern University (343) Y 34.1 1.14

University of Florida (258) 26.0 0.87

Color Scale

<0.2 0.2-0.4 0.4-0.6 0.6-0.8 0.8-1.0 >1
Exhibit 10: Dental Hygiene Programs, 2019-2021

Dental Hygiene Programs, 2019-2021 (17 total)
Black

Institution (number of grads) Private % DI
Indian River State College (13) 23.1 1.25
Tallahassee Community College (48) 22.9 1.24
Palm Beach State College (67) 14.9 0.81
Miami Dade College (72) 11.1 0.60

0.54
0.54
0.42

Eastern Florida State College (10) 10.0
South Florida State College (10) 10.0
Pensacola State College (90) 7.8
Broward College (55) 7.3 0.39
St Petersburg College (223) 7.2 0.39
Valencia College (31) 6.5 0.35
Santa Fe College (74) 5.4 0.29
Florida State College at Jacksonville (56) 5.4 0.29
Florida SouthWestern State College (47) 4.3 0.23
Gulf Coast State College (43) 2.3 0.13

0.00
0.00
0.00

Daytona State College (22) 0.0
Hillsborough Community College (34) 0.0
State College of Florida-Manatee-Sarasota (13) 0.0

Hispanic

Institution (number of grads) Private % DI
Miami Dade College (72) 73.6 2.46
South Florida State College (10) 60.0 2.00
Florida SouthWestern State College (47) 55.3 1.85
Hillsborough Community College (34) 52.9 1.77
Broward College (55) 49.1 1.64
Palm Beach State College (67) 38.8 1.30
Indian River State College (13) 38.5 1.28
Valencia College (31) 35.5 1.18
St Petersburg College (223) 17.0 0.57
State College of Florida-Manatee-Sarasota (13) 15.4 0.51
Daytona State College (22) 13.6 0.46
Santa Fe College (74) 10.8 0.36

0.33
0.30
0.26
0.21

Eastern Florida State College (10) 10.0
Florida State College at Jacksonville (56) 8.9
Pensacola State College (90) 7.8
Tallahassee Community College (48) 6.3
Gulf Coast State College (43) 4.7 0.16

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not included.
Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021. 41 |



LPN Programs, 2019-2021 (59 total)
Black

Institution (number of grads) Private % DI

Florida Academy of Nursing (19) Y 94.7 5.12

Lindsey Hopkins Technical College (107) 83.2 4.49

Daytona College (11) Y 81.8 4.42

Lively Technical College (117) 74.4 4.02

Atlantic Technical College (209) 73.2 3.95

Gwinnett Institute (209) Y 72.7 3.93

Sheridan Technical College (263) 71.5 3.86

Southeastern College-West Palm Beach (86) Y 68.6 3.70

Miami Lakes Educational Center and Technical College (22) 63.6 3.44

Santa Fe College (38) 60.5 3.27

Brewster Technical College (51) 58.8 3.18

PiBerry Institute (34) Y 58.8 3.18

Treasure Coast Technical College (52) 57.7 3.12

Pinellas Technical College-St. Petersburg (176) 53.4 2.88

Fort Myers Technical College (81) 53.1 2.87

Fortis Institute-Port Saint Lucie (70) Y 51.4 2.78

Palm Beach State College (67) 46.3 2.50

Florida State College at Jacksonville (168) 45.8 2.47

Pensacola State College (64) 43.8 2.36

Erwin Technical College (229) 43.2 2.33

Robert Morgan Educational Center and Technical College (111) 41.4 2.24

North Florida College (57) 38.6 2.08

William T McFatter Technical College (143) 38.5 2.08

First Coast Technical College (121) 38.0 2.05

Lorenzo Walker Technical College (203) 36.5 1.97

Rasmussen University-Florida (259) Y 35.1 1.90

Orange Technical College-Orlando Campus (103) 35.0 1.89

Pinellas Technical College-Clearwater (114)

Marion Technical College (120)

33.3

31.7

1.80

1.71

Hispanic

Institution (number of grads) Private % DI

Mercy Hospital School of Practical Nursing-Plantation General Hos.. Y 76.4 2.55

Immokalee Technical College (52) 67.3 2.25

Lorenzo Walker Technical College (203) 47.8 1.60

Robert Morgan Educational Center and Technical College (111) 45.0 1.50

South Florida State College (69) 44.9 1.50

Osceola Technical College (114) 39.5 1.32

PiBerry Institute (34) Y 38.2 1.28

William T McFatter Technical College (143) 34.3 1.14

Miami Lakes Educational Center and Technical College (22) 31.8 1.06
0.97

0.95
0.91

0.85

0.82
0.80

Ridge Technical College (114) 28.9

Indian River State College (130) 28.5

Orange Technical College-Orlando Campus (103) 27.2

Cape Coral Technical College (55) 25.5

Traviss Technical College (110) 24.5

Erwin Technical College (229) 24.0
0.79
0.75

0.70

0.68
0.66

0.61

Manatee Technical College (140) 23.6

Suncoast Technical College (200) 22.5

Daytona State College (86) 20.9

Pasco-Hernando State College (211) 20.4

Fort Myers Technical College (81) 19.8

Rasmussen University-Florida (259) Y 18.1 0.56

0.54

0.53
0.52

0.50
0.50

0.44

0.43
0.42

Galen College of Nursing-Tampa Bay (138) Y 16.7

Southeastern College-West Palm Beach (86) Y 16.3

Sheridan Technical College (263) 16.0

Brewster Technical College (51) 15.7

Lindsey Hopkins Technical College (107) 15.0

Gwinnett Institute (209) Y 14.8

Charlotte Technical College (173) 13.3

Fortis Institute-Port Saint Lucie (70) Y 12.9

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not included.
Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Exhibit 12: LPN Programs, 2019-2021 Color Scale
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LPN Programs, 2019-2021 (59 total)

Black

Institution (number of grads) Private % DI

Galen College of Nursing-Tampa Bay (138) Y 31.2 1.68

Osceola Technical College (114) 30.7 1.66

Big Bend Technical College (79) 30.4 1.64

Lake Technical College (138) 29.7 1.60

Florida Panhandle Technical College (99) 29.3 1.58

Rasmussen College-Florida (103) Y 27.2 1.47

North Florida Technical College (82) 26.8 1.45

Traviss Technical College (110) 26.4 1.42

Manatee Technical College (140) 25.7 1.39

Indian River State College (130) 25.4 1.37

Tom P Haney Technical Center (56) 25.0 1.35
Emerald Coast Technical College (94) 24.5 1.32

Gulf Coast State College (59) 23.7 1.28

Charlotte Technical College (173) 23.1 1.25

Daytona State College (86) 22.1 1.19
Florida Gateway College (68) 20.6 1.11

Ridge Technical College (114) 20.2 1.09

Eastern Florida State College (64) 18.8 1.01

Saint Johns River State College (34) 17.6 0.95

Radford M Locklin Technical College (53) 17.0 0.92

Cape Coral Technical College (55) 16.4 0.88

Okaloosa Technical College (103) 15.5 0.84

Suncoast Technical College (200) 15.5 0.84

Immokalee Technical College (52) 15.4 0.83
Riveroak Technical College (48) 14.6 0.79

Tom P. Haney Technical College (14) 14.3 0.77

Mercy Hospital School of Practical Nursing-Plantation General Ho.. Y 13.3 0.72

South Florida State College (69) 10.1 0.55
Pasco-Hernando State College (211)

Withlacoochee Technical College (51)

6.6

2.0

0.36

0.11

Hispanic

Institution (number of grads) Private % DI

Atlantic Technical College (209) 12.4 0.42

Palm Beach State College (67) 11.9 0.40

Rasmussen College-Florida (103) Y 11.7 0.39

Eastern Florida State College (64) 10.9 0.37

Marion Technical College (120) 10.8 0.36

Pinellas Technical College-St. Petersburg (176) 10.8 0.36

Pinellas Technical College-Clearwater (114) 10.5 0.35

Lake Technical College (138) 9.4 0.31

Pensacola State College (64) 9.4 0.31

Tom P Haney Technical Center (56) 8.9 0.30

Saint Johns River State College (34) 8.8 0.29
Florida State College at Jacksonville (168) 8.3 0.28

Santa Fe College (38) 7.9 0.26

First Coast Technical College (121) 7.4 0.25

Tom P. Haney Technical College (14) 7.1 0.24
Radford M Locklin Technical College (53) 5.7 0.19

Florida Academy of Nursing (19) Y 5.3 0.18

North Florida College (57) 5.3 0.18

Gulf Coast State College (59) 5.1 0.17

Florida Gateway College (68) 4.4 0.15

Lively Technical College (117) 4.3 0.14

Emerald Coast Technical College (94) 4.3 0.14

Withlacoochee Technical College (51) 3.9 0.13

Treasure Coast Technical College (52) 3.8 0.13
Big Bend Technical College (79) 3.8 0.13

North Florida Technical College (82) 2.4 0.08

Okaloosa Technical College (103) 1.9 0.06

Florida Panhandle Technical College (99) 1.0 0.03
Daytona College (11)

Riveroak Technical College (48)

Y 0.0

0.0

0.00

0.00

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the workforce. 
Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not included.
Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Exhibit 12: LPN Programs, 2019-2021, continued Color Scale
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Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the 
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not 
included. Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Exhibit 13: Medicine Programs, 2019-2021
Medical Programs, 2019-2021 (9 total)

Black

Institution (number of grads) Private % DI

Florida State University (338) 11.2 0.61
University of Florida (397) 9.3 0.50
Nova Southeastern University (218) Y 8.7 0.47
Florida International University (343) 7.0 0.38
Florida Atlantic University (164) 6.7 0.36
University of South Florida-Main Campus (153) 5.9 0.32
University of Miami (530) Y 5.7 0.31
University of South Florida (301)
University of Central Florida (327)

3.0
2.1

0.16
0.12

Hispanic

Institution (number of grads) Private % DI

Florida International University (343) 35.0 1.17
Nova Southeastern University (218) Y 24.3 0.81
University of Miami (530) Y 17.4 0.58
Florida State University (338) 16.6 0.55
University of Florida (397) 13.1 0.44
Florida Atlantic University (164) 12.8 0.43
University of South Florida (301) 9.6 0.32
University of Central Florida (327)
University of South Florida-Main Campus (153)

9.2
4.6

0.31
0.15

Color Scale

<0.2 0.2-0.4 0.4-0.6 0.6-0.8 0.8-1.0 >1
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Exhibit 14: NP & Nurse Midwife Programs, 2019-2021

Black

Institution (number of grads) Private % DI

South University-West Palm Beach (112) Y 53.6 2.89
Nova Southeastern University (483) Y 30.0 1.62

South University-Tampa (217) Y 29.5 1.59

Florida Southern College (122) Y 26.2 1.42

Florida International University (161) 24.8 1.34
Barry University (100) Y 22.0 1.19

Keiser University-Ft Lauderdale (162) Y 15.4 0.83

University of Miami (443) Y 13.1 0.71

The University of West Florida (55) 12.7 0.69
The University of Tampa (91) Y 9.9 0.53

Jacksonville University (80) Y 8.8 0.47

Miami Regional University (873) Y 1.9 0.11

Hispanic

Institution (number of grads) Private % DI

Miami Regional University (873) Y 97.3 3.25
University of Miami (443) Y 61.4 2.05

Barry University (100) Y 60.0 2.00

Florida International University (161) 50.3 1.68

Keiser University-Ft Lauderdale (162) Y 34.6 1.15
Nova Southeastern University (483) Y 31.3 1.04

South University-West Palm Beach (112) Y 25.9 0.86

South University-Tampa (217) Y 25.8 0.86

The University of Tampa (91) Y 11.0 0.37
Florida Southern College (122) Y 10.7 0.36

Jacksonville University (80) Y 10.0 0.33

The University of West Florida (55) 9.1 0.30

NP & Nurse Midwife Programs, 2019-2021 (12 total)



Exhibit 16: Pharmacy Programs, 2019-2021
Pharmacy Programs, 2019-2021 (6 total)

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the 
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not included. 
Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Black

Institution (number of grads) Private % DI

Florida Agricultural and Mechanical University (354) 67.8 3.66

Palm Beach Atlantic University (167) Y 11.4 0.61

University of South Florida-Main Campus (76) 10.5 0.57

University of Florida (892) 10.2 0.55

Nova Southeastern University (674)

University of South Florida (177)

Y 7.1

6.8

0.38

0.37

Hispanic

Institution (number of grads) Private % DI

Nova Southeastern University (674) Y 57.0 1.90

Palm Beach Atlantic University (167) Y 26.9 0.90

University of Florida (892) 19.8 0.66

University of South Florida-Main Campus (76) 17.1 0.57

University of South Florida (177)

Florida Agricultural and Mechanical University (354)

14.7

2.3

0.49

0.08
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Exhibit 15: Occupational Therapy Programs, 2019-2021

Black

Institution (number of grads) Private % DI

Florida Agricultural and Mechanical University (65) 52.3 2.82

Keiser University-Ft Lauderdale (123) Y 17.1 0.92

Jacksonville University (15) Y 13.3 0.72

Barry University (113) Y 11.5 0.62

Florida International University (147) 8.2 0.44

Nova Southeastern University (256) Y 7.8 0.42

Florida Gulf Coast University (87) 4.6 0.25

AdventHealth University (61) Y 3.3 0.18

University of Florida (89) 2.2 0.12

Hispanic

Institution (number of grads) Private % DI

Florida International University (147) 69.4 2.32

Keiser University-Ft Lauderdale (123) Y 49.6 1.66

Barry University (113) Y 36.3 1.21

AdventHealth University (61) Y 24.6 0.82

University of Florida (89) 16.9 0.56

Nova Southeastern University (256) Y 14.8 0.50

Florida Gulf Coast University (87) 12.6 0.42

Florida Agricultural and Mechanical University (65) 7.7 0.26

Jacksonville University (15) Y 6.7 0.22

Occupational Therapy Programs, 2019-2021 (9 total)

Color Scale

<0.2 0.2-0.4 0.4-0.6 0.6-0.8 0.8-1.0 >1



Exhibit 17: Physical Therapy Programs, 2019-2021
Physical Therapy Programs, 2019-2021 (11 total)

Black

Institution (number of grads) Private % DI

Florida Agricultural and Mechanical University (72) 51.4 2.77

AdventHealth University (54) Y 11.1 0.60

Nova Southeastern University (306) 10.1 0.55

Florida International University (170) 8.2 0.44

University of South Florida (79)

University of South Florida-Main Campus (42)

University of Central Florida (106)

University of Miami (171) Y

5.1

4.8

Y

4.7

4.1

0.27

0.26

0.25

0.22
Florida Gulf Coast University (89) 3.4 0.18

University of Florida (202)

University of North Florida (83)

2.5

1.2

0.13

0.07

Hispanic

Institution (number of grads) Private % DI

Florida International University (170) 44.7 1.49

AdventHealth University (54) Y 27.8 0.93

University of Miami (171) Y 23.4 0.78

University of Central Florida (106) 22.6 0.76

Nova Southeastern University (306) Y 15.4 0.51

University of South Florida (79) 12.7 0.42

University of Florida (202)

Florida Gulf Coast University (89)

11.4

11.2

0.38

0.38
University of North Florida (83) 4.8 0.16

University of South Florida-Main Campus (42)

Florida Agricultural and Mechanical University (72)

4.8

4.2

0.16

0.14

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the 
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not 
included. Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Color Scale

<0.2 0.2-0.4 0.4-0.6 0.6-0.8 0.8-1.0 >1
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Exhibit 18: Physician Assistant Programs, 2019-2021
Physician Assistant Programs, 2019-2021 (11 total)

Black

Institution (number of grads) Private % DI

Keiser University-Ft Lauderdale (110) Y 11.8 0.64

AdventHealth University (65) Y 10.8 0.58

Florida International University (124) 5.6 0.30

South University-Tampa (128) Y 5.5 0.30

Barry University (266) Y 3.8 0.20

University of South Florida (82) 3.7 0.20

Florida State University (83) 3.6 0.20

University of South Florida-Main Campus (28) 3.6 0.19

University of Florida (172) 3.5 0.19

Nova Southeastern University (656) Y 1.7 0.09

Florida Gulf Coast University (37) 0.0 0.00

Hispanic

Institution (number of grads) Private % DI

Florida International University (124) 49.2 1.64

1.08Florida Gulf Coast University (37) 32.4

AdventHealth University (65) Y 24.6 0.82

Florida State University (83) 22.9 0.76

Barry University (266) Y 16.9 0.56

Nova Southeastern University (656) Y 16.5 0.55

University of South Florida (82) 15.9 0.53

South University-Tampa (128) Y 12.5 0.42

University of Florida (172) 11.0 0.37

Keiser University-Ft Lauderdale (110) Y 10.0 0.33

University of South Florida-Main Campus (28) 0.0 0.00



Exhibit 19: Psychology Programs, 2019-2021

Black

Institution (number of grads) Private % DI

University of Central Florida (17) 11.8 0.64
Albizu University-Miami (55) Y 7.3 0.39
Florida State University (42) 7.1 0.39
University of Miami (59) Y 6.8 0.37
Nova Southeastern University (237) Y 6.3 0.34
University of Florida (111) 6.3 0.34

University of South Florida (35) 5.7 0.31

Florida International University (35) 2.9 0.15

Carlos Albizu University-Miami (39) Y 2.6 0.14

Florida Institute of Technology (58) Y 1.7 0.09

University of South Florida-Main Campus (26) 0.0 0.00

Hispanic

Institution (number of grads) Private % DI

Albizu University-Miami (55) Y 78.2 2.61
Carlos Albizu University-Miami (39) Y 71.8 2.40
Florida International University (35) 31.4 1.05
Nova Southeastern University (237) Y 29.1 0.97
University of Miami (59) Y 25.4 0.85
University of Florida (111) 19.8 0.66

University of South Florida (35) 14.3 0.48

Florida State University (42) 7.1 0.24

Florida Institute of Technology (58) Y 5.2 0.17

University of South Florida-Main Campus (26) 3.8 0.13

University of Central Florida (17) 0.0 0.00

Psychology Programs, 2019-2021 (11 total)

Exhibit 20: Public Health Programs, 2019-2021
Public Health Programs, 2019-2021 (14 total)

Black

Institution (number of grads) Private % DI
Florida Agricultural and Mechanical University (89) 85.4 4.61
Barry University (19) Y 68.4 3.69
Everglades University (158) Y 30.4 1.64
Florida State University (91) 29.7 1.60
Florida International University (211) 26.5 1.43
Nova Southeastern University (176) Y 24.4 1.32
University of North Florida (56) 23.2 1.25
Rollins College (39) Y 20.5 1.11
University of Miami (48) Y 18.8 1.01
University of South Florida-Main Campus (213) 15.5 0.84
University of South Florida (452) 15.3 0.82
University of Florida (367) 13.6 0.74
The University of West Florida (118) 13.6 0.73
Florida National University-Main Campus (42) Y 7.1 0.39

Hispanic

Institution (number of grads) Private % DI
Florida National University-Main Campus (42) Y 88.1 2.94
Florida International University (211) 45.0 1.50
University of Miami (48) Y 39.6 1.32
Rollins College (39) Y 35.9 1.20
Barry University (19) Y 31.6 1.05
Nova Southeastern University (176) Y 17.6 0.59
Everglades University (158) Y 17.1 0.57
Florida State University (91) 16.5 0.55
University of Florida (367) 15.8 0.53
University of South Florida (452) 13.5 0.45
University of South Florida-Main Campus (213) 11.3 0.38
The University of West Florida (118) 11.0 0.37
University of North Florida (56) 7.1 0.24
Florida Agricultural and Mechanical University (89) 3.4 0.11

Color Scale

<0.2 0.2-0.4 0.4-0.6 0.6-0.8 0.8-1.0 >1

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the 
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not 
included. Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021. 47 |



RN Programs, 2019-2021, (93 total)
Black

Institution (number of grads) Private % DI
Hope College of Arts and Sciences (54) Y 94.4 5.10
Bethune-Cookman University (16) Y 93.8 5.06
Florida Agricultural and Mechanical University (235) 90.2 4.87
Florida Career College-Lauderdale Lakes (52) Y 80.8 4.36
Concorde Career Institute-Miramar (197) Y 69.0 3.73
Academy for Nursing and Health Occupations (149) Y 65.1 3.52
St. Thomas University (176) Y 64.8 3.50
HCI College (392) Y 62.5 3.37
Gwinnett Institute (261) Y 61.3 3.31
City College-Altamonte Springs (24) Y 58.3 3.15
South University-West Palm Beach (338) Y 58.0 3.13
Concorde Career Institute-Jacksonville (69) Y 53.6 2.90
Cambridge Institute of Allied Health & Technology (121) Y 52.1 2.81
Florida Career College-Pembroke Pines (16) Y 50.0 2.70
Cambridge College of Healthcare & Technology (49) Y 46.9 2.53
Fortis Institute-Port Saint Lucie (136) Y 41.9 2.26
Florida Career College (18) Y 38.9 2.10
Herzing University-Orlando (275) Y 36.0 1.94
Concorde Career Institute-Orlando (51) Y 35.3 1.91
Broward College (1110) 35.0 1.89
Barry University (308) Y 34.7 1.88
Chamberlain University-Florida (859) Y 34.0 1.84
South University-Tampa (334) Y 29.6 1.60
Daytona College (62) Y 29.0 1.57
Southern Technical College (228) Y 28.9 1.56
Florida Atlantic University (687) 28.1 1.52
Miami Dade College (2326) 27.9 1.51
ATA Career Education (84) Y 26.2 1.41
Herzing University-Winter Park (126) Y 26.2 1.41Taylor College (105) Y 23.8 1.29Palm Beach State College (977) 22.8 1.23
Fortis College-Orange Park (123) Y 22.8 1.23
Fortis College-Cutler Bay (165) Y 21.2 1.15
Keiser University-Ft Lauderdale (2564) Y 19.9 1.07
North Florida College (199) 19.6 1.06
Florida International University (780) 19.5 1.05
Florida State College at Jacksonville (1317) 19.3 1.04
AdventHealth University (461)
Concorde Career Institute-Tampa (27)
Jacksonville University (939)
Nova Southeastern University (1123)
Galen College of Nursing-Tampa Bay (1491)
Indian River State College (739)
Valencia College (924)
Fortis Institute-Pensacola (207)
Rasmussen University-Florida (2137)
West Coast University-Miami (593)

Y
Y
Y
Y
Y

Y
Y
Y

18.7
18.5
18.0
17.0
16.7
16.1
15.7
15.0
14.6
14.5

1.01
1.00
0.97
0.92
0.90
0.87
0.85
0.81
0.79
0.78

Hispanic

Institution (number of grads) Private % DI
Universal Career School (441)
Advance Science International College (89)
Florida National University-Main Campus (817)
Miami Regional University (582)
Future-Tech Institute (61)
SABER College (129)
American Medical Academy (37)
Fortis College-Cutler Bay (165)
West Coast University-Miami (593)
Miami Dade College (2326)
Nova Southeastern University (1123)
Florida International University (780)
Barry University (308)
Florida Career College (18)
Florida Career College-Pembroke Pines (16)
South Florida State College (170)
Hodges University (39)
Concorde Career Institute-Orlando (51)
The College of the Florida Keys (103)
University of Miami (645)
South University-Tampa (334)
Concorde Career Institute-Tampa (27)
Broward College (1110)
Valencia College (924)
Hillsborough Community College (621)
AdventHealth University (461)
St. Thomas University (176)
Herzing University-Winter Park (126)
Florida SouthWestern State College (1094)
Chamberlain University-Florida (859)
Seminole State College of Florida (783)
Florida Atlantic University (687)
Keiser University-Ft Lauderdale (2564)
University of Central Florida (2301)
Concorde Career Institute-Miramar (197)
Herzing University-Orlando (275)
Southeastern University (91)
University of South Florida (927)
Cambridge Institute of Allied Health & Technology (121)
Rasmussen University-Florida (2137)
Palm Beach State College (977)
Southern Technical College (228)
South University-West Palm Beach (338)
Lake-Sumter State College (223)
Gwinnett Institute (261)
University of South Florida-Main Campus (539)

Y
Y
Y
Y
Y
Y
Y
Y
Y

Y

Y
Y
Y

Y
Y

Y
Y
Y

Y
Y
Y

Y

Y

Y
Y
Y

Y
Y

Y
Y

Y

98.6
96.6
94.6
90.4
90.2
89.9
83.8
69.1
68.1
62.2
58.7
58.3
53.2
44.4
43.8
38.8
38.5
37.3
35.0
34.7
33.8
33.3
32.7
31.1
29.0
28.9
27.8
27.8
25.6
25.4
24.1
23.9
23.2
23.1
22.8
22.2
20.9
20.8
20.7
19.8
19.8
19.3
18.9
18.8
18.8
18.6

3.29
3.23
3.16
3.02
3.01
3.00
2.80
2.31
2.27
2.08
1.96
1.95
1.78
1.48
1.46
1.30
1.28
1.24
1.17
1.16
1.13
1.11
1.09
1.04
0.97
0.96
0.93
0.93
0.85
0.85
0.81
0.80
0.77
0.77
0.76
0.74
0.70
0.70
0.69
0.66
0.66
0.64
0.63
0.63
0.63
0.62

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the 
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not 
included. Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Exhibit 21: RN Programs, 2019-2021
Color Scale
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RN Programs, 2019-2021, (93 total)
Black Hispanic

Institution (number of grads) Private % DI Institution (number of grads) Private % DI
Palm Beach Atlantic University (215) Y 14.0 0.75

0.71
0.71
0.70
0.69
0.69
0.65
0.63
0.62
0.62
0.62
0.62
0.61

Cambridge College of Healthcare & Technology (49) Y 18.4 0.61
Hillsborough Community College (621) 13.2 Pasco-Hernando State College (760) 17.9 0.60
Chipola College (236) 13.1 Polk State College (687) 17.5 0.58
University of South Florida (927) 12.9 Indian River State College (739) 17.1 0.57
Hodges University (39) Y 12.8 Florida Gulf Coast University (242) 16.9 0.57
St Petersburg College (1524) 12.7 Florida State University (323) 16.4 0.55
Florida SouthWestern State College (1094) 12.0 Daytona College (62) Y 16.1 0.54
Seminole State College of Florida (783) 11.6 Concorde Career Institute-Jacksonville (69) Y 15.9 0.53
Daytona State College (1017) 11.5 State College of Florida-Manatee-Sarasota (854) 15.8 0.53
Polk State College (687) 11.5 College of Central Florida (496) 15.5 0.52
Gulf Coast State College (427) 11.5 University of Florida-Online (195) 15.4 0.51
The University of West Florida (1407) 11.4 Rasmussen College-Florida (1010) Y 15.2 0.51
Rasmussen College-Florida (1010) Y 11.4 University of Florida (618) 15.0 0.50
Pensacola State College (812) 11.1 0.60

0.60
0.59
0.56
0.54
0.53
0.53
0.52
0.52
0.50
0.50
0.42
0.42
0.40

Santa Fe College (732) 15.0 0.50
Florida Gateway College (426) 11.0 Daytona State College (1017) 14.9 0.50
University of Miami (645) Y 11.0 Palm Beach Atlantic University (215) Y 14.9 0.50
College of Central Florida (496) 10.3 St Petersburg College (1524) 13.5 0.45
Saint Johns River State College (446) 10.1 Galen College of Nursing-Tampa Bay (1491) Y 12.8 0.43
Future-Tech Institute (61) Y 9.8 The University of West Florida (1407) 11.7 0.39

0.38
0.38
0.36
0.36
0.34
0.34
0.33
0.32
0.32
0.30
0.29
0.28
0.28
0.28
0.26
0.25
0.23
0.21

Academy for Nursing and Health Occupations (149) Y 11.4Tallahassee Community College (326) 9.8
Eastern Florida State College (436) 11.2Santa Fe College (732) 9.7
Tallahassee Community College (326) 10.7Florida State University (323) 9.6 HCI College (392) Y 10.7SABER College (129) Y 9.3 Jacksonville University (939) Y 10.3

University of Central Florida (2301) 9.3 University of North Florida (664) 10.2
University of South Florida-Main Campus (539) 7.8 The University of Tampa (153) Y 9.8
Miami Regional University (582) Y 7.7 Florida Career College-Lauderdale Lakes (52) Y 9.6
State College of Florida-Manatee-Sarasota (854) 7.5 Fortis Institute-Port Saint Lucie (136) Y 9.6
Florida Southern College (176) Y 7.4 0.40 Florida Southern College (176) Y 9.1
University of Florida (618) 7.3 0.39 Taylor College (105) Y 8.6
Lake-Sumter State College (223) 6.7 0.36 Northwest Florida State College (343) 8.5
Pasco-Hernando State College (760) 6.7 0.36 ATA Career Education (84) Y 8.3
Southeastern University (91) Y 6.6 0.36 City College-Altamonte Springs (24) Y 8.3
South Florida State College (170) 6.5 0.35 Florida State College at Jacksonville (1317) 7.9
Eastern Florida State College (436) 6.4 0.35 Saint Johns River State College (446) 7.4
University of North Florida (664) 6.0 0.33 Gulf Coast State College (427) 7.0
The College of the Florida Keys (103) 5.8 0.31 Chipola College (236) 6.4
Florida Gulf Coast University (242) 5.8 0.31 North Florida College (199) 6.0
American Medical Academy (37) Y 5.4 0.29 Pensacola State College (812) 5.9
University of Florida-Online (195) 5.1 0.28 Fortis College-Orange Park (123) Y 4.9 0.16
Northwest Florida State College (343) 3.8 0.20 Florida Gateway College (426) 4.5 0.15
Advance Science International College (89) Y 3.4 0.18 Fortis Institute-Pensacola (207) Y 4.3 0.15
The University of Tampa (153) Y 3.3 0.18 Florida Agricultural and Mechanical University (235) 3.0 0.10
Florida National University-Main Campus (817) Y 2.6 0.14 Hope College of Arts and Sciences (54) Y 1.9 0.06
Universal Career School (441) Y 0.7 0.04 Ave Maria University (33) Y 0.0 0.00
Ave Maria University (33) Y 0.0 0.00 Bethune-Cookman University (16) Y 0.0 0.00

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not
included. Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.

Exhibit 21: RN Programs, 2019-2021
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Exhibit 22: RT Programs, 2019-2021

RT Programs, 2019-2021, (25 total)

Black Hispanic

Institution (number of grads) Private % DI Institution (number of grads) Private % DI
Florida Agricultural and Mechanical University (26) 88.5 4.78 Florida National University-Main Campus (36) Y 91.7 3.06
Nova Southeastern University (41) Y 61.0 3.29 Polk State College (12) 50.0 1.67
Concorde Career Institute-Miramar (27) Y 59.3 3.20 Miami Dade College (57) 45.6 1.52
Keiser University-Ft Lauderdale (27) Y 55.6 3.00 American College for Medical Careers (17) Y 41.2 1.37
Palm Beach State College (45) 55.6 3.00 Valencia College (139) 33.8 1.13
Miami Dade College (57) 40.4 2.18 Concorde Career Institute-Tampa (31) Y 32.3 1.08
Tallahassee Community College (57) 40.4 2.18 Concorde Career Institute-Miramar (27) Y 29.6 0.99
Broward College (44) 36.4 1.96 Broward College (44) 29.5 0.99
Saint Johns River State College (11) 36.4 1.96 Seminole State College of Florida (50) 26.0 0.87
Florida State College at Jacksonville (50) 32.0 1.73 Keiser University-Ft Lauderdale (27) Y 25.9 0.87
Concorde Career Institute-Tampa (31) Y 29.0 1.57 Nova Southeastern University (41) Y 22.0 0.73
Daytona State College (33) 24.2 1.31 Daytona State College (33) 21.2 0.71
Seminole State College of Florida (50) 24.0 1.30 Florida SouthWestern State College (81) 19.8 0.66
Indian River State College (10) 20.0 1.08 Hillsborough Community College (37) 13.5 0.45
Hillsborough Community College (37) 18.9 1.02 Palm Beach State College (45) 13.3 0.45
American College for Medical Careers (17) Y 17.6 0.95 St Petersburg College (60) 13.3 0.45
Valencia College (139) 16.5 0.89 Eastern Florida State College (23) 13.0 0.44
Gulf Coast State College (39) 15.4 0.83 Santa Fe College (82) 11.0 0.37
Florida SouthWestern State College (81) 14.8 0.80 Gulf Coast State College (39) 10.3 0.34
Santa Fe College (82) 14.6 0.79 Indian River State College (10) 10.0 0.33
Eastern Florida State College (23) 13.0 0.70 Saint Johns River State College (11) 9.1 0.30
Polk State College (12) 8.3 0.45 Florida State College at Jacksonville (50) 8.0 0.27
St Petersburg College (60) 6.7 0.36 Tallahassee Community College (57) 5.3 0.18
Florida National University-Main Campus (36) Y 5.6 0.30 Florida Agricultural and Mechanical University (26) 3.8 0.13

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not included.
Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.
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Exhibit 24: Speech Pathology Programs, 2019-2021
Speech Pathology Programs, 2019-2021 (11 total)

Black Hispanic

Institution (number of grads) Private % DI Institution (number of grads) Private % DI

Jacksonville University (98) Y 9.2 0.50 Carlos Albizu University-Miami (23) Y 82.6 2.76

Albizu University-Miami (72) Y 6.9 0.37 Florida International University (130) 82.3 2.75

Florida State University (164) 6.7 0.36 Albizu University-Miami (72) Y 79.2 2.64

Nova Southeastern University (526) Y 6.7 0.36 Nova Southeastern University (526) Y 22.6 0.76

University of Florida (85) 4.7 0.25 University of Central Florida (270) 20.7 0.69

University of Central Florida (270) 4.4 0.24 Florida State University (164) 18.9 0.63

Florida International University (130) 3.1 0.17 Florida Atlantic University (66) 18.2 0.61

University of South Florida (133) 2.3 0.12 University of Florida (85) 15.3 0.51

Florida Atlantic University (66) 1.5 0.08 University of South Florida-Main Campus (74) 14.9 0.50

Carlos Albizu University-Miami (23) Y 0.0 0.00 University of South Florida (133) 12.0 0.40

University of South Florida-Main Campus (74) 0.0 0.00 Jacksonville University (98) Y 9.2 0.31

Notes: DI is Diversity Index: the percent of a race/ethnicity in each profession divided by the percent of that race/ethnicity in the
workforce. Black denominator: 18.5%; Hispanic denominator 30%. Schools with fewer than 10 graduates in 2019-2021 are not included.
Data: Integrated Post-Secondary Education System (IPEDS), 2019-2021; American Community Survey (ACS), 2017-2021.
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Black Hispanic

Institution (number of grads) Private % DI Institution (number of grads) Private % DI
Florida Agricultural and Mechanical University (73) 91.8 4.96

3.07
2.63
1.89
1.14
1.11
1.06

Barry University (382) Y 27.7 0.93
0.85
0.84

Florida Atlantic University (51) 56.9 Florida Atlantic University (51) 25.5
Barry University (382) Y 48.7 University of Central Florida (593) 25.3
Saint Leo University (200) Y 35.0 Southeastern University (106) Y 21.7 0.72

0.66
0.64

University of South Florida-Main Campus (133) 21.1 University of South Florida (231) 19.9
Florida Gulf Coast University (73) 20.5 Florida Gulf Coast University (73) 19.2
University of Central Florida (593) 19.6 University of South Florida-Main Campus (133) 16.5 0.55

0.47Southeastern University (106) Y 16.0 0.87 Saint Leo University (200) Y 14.0
University of South Florida (231) 16.0 0.86 Florida Agricultural and Mechanical University (73) 0.0 0.00

Exhibit 23: Social Work Programs, 2019-2021
Social Work Programs, 2019-2021 (9 total)



Methods

Data sources: Data for the labor force is drawn from the American Community Survey (ACS), obtained from IPUMS USA [1]. The American 
Community Survey is an approximately 1% annual sample of the United State Population, conducted by the Census Bureau. We used the 2021 5-
year file, which provides data collected in 2017 through 2021. We present weighted estimates adjusted for the ACS’s complex survey design by
using strata and cluster variables provided by IPUMS.

Response rates for the ACS were 85.3% in 2021 (the ACS is a mandatory survey so response rates are higher than normal) [2]. The Census Bureau
imputes any missing survey items, so there is no missing information in the publicly available data [3].

For the current health workforce, we report the diversity of those ages 20 to 65, who are working, in a health profession based on their reported
occupation, and who report having the minimum degree level necessary for that profession (e.g., a doctoral or professional degree for 
physicians). Occupations are based on Census Occupation Code List, 2018 version. The reported results for Florida are for respondents who listed
Florida as their state of residence.

We do not report the percent of the health workforce of a given race/ethnicity group if the relative standard error of the current estimate is
greater than 30% (i.e., if the standard error is greater than 30% of the estimate). Professions with an insufficient sample size are indicated with
“Not enough data” or a blank in figures.

We also used ACS data to establish benchmark populations. For the labor force, this is individuals ages 20 to 65 who are either working or
unemployed and looking for work. For the pipeline, the benchmark population is all adults ages 20 to 35, a time period in which most
postsecondary education is completed.

Data for health profession graduates is drawn from the Integrated Post-Secondary Educational Data System (IPEDS) from the National Center for
Education Statistics at the US Department of Education. We pooled data reported from 2019 through 2021 to avoid findings based on
short-term fluctuations. IPEDS collects data on the race and ethnicity of graduates by specific fields of study reported in IPEDS likely to lead to
our professions of interest for the current workforce. We restricted out analyses to degrees awarded at the minimum level necessary to enter
a field or higher (e.g., Associate’s degrees and higher for nurses and Doctoral degrees for dentists).

1. Steven Ruggles, Sarah Flood, Ronald Goeken, Megan Schouweiler and Matthew Sobek. IPUMS USA: Version
12.0 [dataset]. Minneapolis, MN: IPUMS, 2022.
https://doi.org/10.18128/D010.V12.0

2. www.census.gov/acs/www/methodology/sample-size-and-data-quality/response-rates/
3. https://www2.census.gov/programs-surveys/acs/tech_docs/accuracy/ACS_Accuracy_of_Da-ta_2020.pdf
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